Health and Wellbeing of the Nursing

and Midwifery Workforce in Wales
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Working Environment
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Feelings towards Career and Perceptions of Value
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Financial Pressures
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to meet financial impacts of
living expenses* difficulties* financial worries®
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Popular Solutions

These were the top three choices to be implemented in the workplace
that could help to improve health and wellbeing:

49%
time to exercise time to prepare meals

Considerations for Action
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Overall, a total of 1,642 valid responses were received and of these, 89.5% were nurses, 5.4% were midwives and 5.1% were healthcare
support workers. It should be noted that as it was not possible to select a representative sample of the nursing and midwifery workforce in
Wales from a sampling framework, the study design was cross-sectional. Therefore, a key limitation is that the findings are unadjusted (to
workforce distribution in Wales), and therefore descriptive and not generalisable to the entire nursing and midwifery workforce in Wales.
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