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a exercise 1 day or less per week  
b drink 6 or more alcoholic beverages in one session weekly or daily
c over past 12 months preceding survey (2018/19)
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Financial Pressures

Considerations for Action

Popular Solutions

Overall, a total of 1,642 valid responses were received and of these, 89.5% were nurses, 5.4% were midwives and 5.1% were healthcare 
support workers. It should be noted that as it was not possible to select a representative sample of the nursing and midwifery workforce in 
Wales from a sampling framework, the study design was cross-sectional. Therefore, a key limitation is that the findings are unadjusted (to 
workforce distribution in Wales), and therefore descriptive and not generalisable to the entire nursing and midwifery workforce in Wales. 

The information in this infographic is taken from the report: Towards a healthy and sustainable 
workforce for the future. The current health and well-being of the nursing and midwifery 
workforce in Wales. Gray BJ, Bright D, Bolton S and Davies AR. (2020). Cardiff: Public Health Wales NHS 
Trust. The full version is available to download from:  phw.nhs.wales/NursingMidwiferyWorkforce  @PublicHealthW

 @PHREWales

49%
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44%
financial incentives

34%
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1	 Address mental 
wellbeing in 
the workplace

2	 Strengthen 
prevention 
of ill-health

3	 Recognise 
and value the 
workforce

4	 Understand the 
root cause of 
financial pressures

5	 Focus on supporting  
‘at risk’ populations

	 a) �Younger workforce  
(18-39 years old)

	 b) NHS Pay Bands 5 and 6

£
c over past 12 months preceding survey (2018/19)

These were the top three choices to be implemented in the workplace  
that could help to improve health and wellbeing:

http://phw.nhs.wales/NursingMidwiferyWorkforce

