DIVERSITY BREAKDOWN | HR © 6@ M)

Dashboard splits out PHW employees by diversity category, highlighting

FILTERS RESET
Sel h
2’ 1 2 7 //‘—-_——' N:y;ct a Mont ont

Directorate -'
Total Employees Multiple values g g-
Female Male
GENDER 74% 26%
DISABILITY No Unknown Yes
13% 8%
RELIGION / Christianity Atheism Unknown Did not disclose
BELIEF 36% 26% 20% 14%

Heterosexual Unknown LGB
80% 9% 5%

SEXUALITY

ETHNICITY Ste NoGroup EEE
80% 10% 10%

AGE 46-55 56-65 26-35 <=25

23% 15% 28% 6%
WELSH [SIiLGLeW, Low or No Welsh skills Higher, Proficient or Intermediate Welsh
COMPLETENESS Complete Not complete
74% 26%
0% 50% 100%

Data last ran on [7 June 2024] Data Source: [ESR]



Performance & Assurance Dashboard - Appraisals

Corporate Analytics

OVERVIEW | i

78.4%

of reviews completed within 12 months
vs a target of 85%

REVIEW STATUS % BY DIRECTORATE
In date | | | Out of date APPRAISALS TREND ACROSS LAST 9 AND NEXT 3 MONTHS

81.9% 82.5% g1 3%
80.4% 3%
97.5% o oq 77.0% 78.0% 78:8% P 78.4%
.J70 B

People & Organisational
Development

|
|
| 74.7%
! 0/
Policy, International Health ! 1) 5 70.7%
and WHO CC | 2lo% 66.9%
1
Operations and Finance } |90.2%
|
Data, Knowledge and } | 0
Research } 88.6%
i
Board and Corporate ! | 88.0%
1
Quality Nursing & Allied | o
Health Professionals } 86.0%
i
Health & Wellbeing | 79.@%
|
L | 7465
| Sep 23 Oct 23 Nov 23 Dec 23 Jan 24 Feb 24 Mar 24 Apr 24 May 24 Jun 24 Jul 24 Aug 24

Data Source: [ESR-My Contribution-Appraisals, Data Updated on:31-May-24, Data Source Rating: [Gold]



-Performance & Assurance Dashboard - Sickness Absence

Corporate Analytics

Sickness Absence: Key Metrics Monthly Sickness Absence Timeline

4.00

3 n 9 6 O/O 3 n 0 2 O/O T 3.02%
12-months Rolling Sickness Absence FTE for 2%
Sickness Absence FTE % May 2024 oo

Jun23  Jul23  Aug23 Sep23 Oct23 Nov23 Dec23 Jan24 Feb24 Mar24 Apr24 May?24

Quality Nursing & Allied H..

2.66% M
2.20%  —
0.77% P—

0.45% ——\\

Operations and Finance

People & Organisational D..

Board and Corporate

ess Absence by Pay Grade (FTE Days Lost) Top 10 Sickness Absence Reasons by Quarter

Band 9 I

Band 8D Anxiety/stress/depression/other psychiatric ilinesses e e o e

Band 8C . Other musculoskeletal problems 2 2 2 2

Band 8B - Gastrointestinal problems 3 3 3 3

Band sA NI Cold, Cough, Flu - Influenza 4 4 4
gand 7 N

Headache / migraine
sand o fma : c
Band 5 _ Heart, cardiac & circulatory problems 6 6
Band + I Chest & respiratory problems 7 7
Band 3 _ Other known causes - not elsewhere classified 3 f:)
Band 2 [l Ear, nose, throat (ENT)
Medical & Dental
edical & Denta . Pregnancy related disorders
Other |
oK 1K 2K 3K 4K 5K 6K Q1_2324 Q2_2324 Q3_2324 Q4_2324

Data Source: [ESR-Sickness Absence], Data Updated on:31-May-24, Data Source Rating: [Gold]




Performance & Assurance Dashboard | Staff Turnover

Overview |

10.2% 0.8%

SUM OF LEAVERS BY DIRECTORATE
Health Protection and Scr.. NG

Operations and Finance [
Data, Knowledge and Res.. Il
Policy, International Heal.. Il
Health & Wellbeing N |
Board and Corporate |
Quality Nursing & Allied H..ll
People & Organisational D..ll

0 50 100 150

TOP 10 LEAVING REASONS BY QUARTER

Leavers Trend: Permanent Contract | Fixed Term Contract

—————m—

Jun23 Aug 23 Oct 23 Dec 23

SUM OF LEAVERS BY LENGTH OF SERVICE

s+ vears [N
4-5 Years _
2-4vears [N
12 Years N
0-12 Months
0 50

2023 Q2 2023Q3

2023 Q4

2024Q1 2024 Q2

S NG .

FILTERS

Report Date
5/31/2024

Number of months
13 12

Assignment Category

Feb 24 Apr 24

SUM OF LEAVERS BY PAY BAND

Band 2
Band 3
Band 4
Band 5
Band 6
Band 7
Band 8A
Band 8B
Band 8C
Band 9
error
Medical & Dental
Other

o
[
"
w
o
N
x

Latest Quarter to selected Report Date

Other/Not Known
Promotion
Retirement Age
Relocation
Health
Work Life Balance
Better Reward Package
Child Dependants

Death in Service

Data Source: [ESR-Workforce Profile], Data Updated on:31-May-24, Data Source Rating: [Gold]



‘Performance & Assurance Dashboard - Statutory & Mandatory Training

Corporate Analytics

STATUTORY & MANDATORY TRAINING OVERVIEW |

90.4%

Core Compliance

89.7%

Extended Compliance

913

staff out of Compliance

/ \

COMPLIANCE % BY HIERARCHY
COMPLIANT or NON COMPLIANT members of staff
Filters:

Target: 85%
Board and Corporate

Data, Knowledge and
Research

Health & Wellbeing

Health Protection and
Screening Services

Operations and Finance

People & Organisational
Development

Policy, International Health
and WHO CC

Quality Nursing & Allied
Health Professionals

I

0% 50% 100%

COMPLIANCE % BY PAY GRADE
COMPLIANT or NON COMPLIANT members of
staff

Filters:

Band 2 Target: 85%

Band 3
Band 4
Band 5
Band 6
Band 7
Band 8A
Band 8B
Band 8C
Band 8D
Band 9
error
Medical & Dental

Other

o
ES

50%

Data Updated on:31-May-24, Data Source Rating: [Gold]

N
I

100%

COMPLIANCE % BY COMPETENCE
COMPLIANT or NON COMPLIANT members of staff
Filters:

Target: 85%

Dementia Awareness

Duty of Quality]|

Equality, Diversity and Human..
Fire Safety

Foundations in Improvement (..
Health, Safety and Welfare
Infection Prevention and Cont..
Information Governance (Wal..
Moving and Handling

Paul Ridd Learning Disability A..
Resuscitation

Safeguarding Adults
Safeguarding Children
Violence Against Women, Dom..
Violence and Aggression (Wal..

Welsh Language Awareness

o
ES

50% 100%




Performance & Assurance Dashboard | workforce Profile

WORKFORCE OVERVIEW |

FILTERS
RESET
2,076 1,892 71% 919, REPORT DATE
5/31/2024
EXPORT PDF
MEASURE SELECTED
A VoM A Yoy A Mol A Yoy oL
_ COLOUR BAR CHARTS BY
None
HEADCOUNT BY HIERARCHY HEADCOUNT BY PAY GRADE HEADCOUNT BY AGE BAND
FULLTIME or members of staff FULLTIME or members of staff FULLTIME or members of staff
Health Protection and Band 2 <=20 Years
Sc ing Servi
reening Services Band 3
21-25
Health & Wellbeing Band 4
26-30
Band 5
Operations and Finance Band 6 31-35
36-40
Band 7
Data, Knowledge and
Research Band 8A 41-45
Policy, International Band 8B 46-50
Health and WHO CC Band 8C
an 51-55
Quality Nursing & Allied Band 8D
Health Professionals 56-60
Band 9
People & Organisational 61-65
Development error
Medical & Dental 66-70
Board and Corporate - >=71 Years
0 500 1000 1500 0 100 200 300 0 50 100 150 200 250 300

Data Source: [ESR-Workforce Profile], Data Updated on:31-May-24, Data Source Rating: [Gold]




