« Parformance & Assurance Dashboard COVID-19: Staff Absence

Corporate Analytics

All All Multiple values (Al

Covid-19 related absence Covid-19 related absence trend

Latest number of COVID-19 related b W ~—_

Directorate Select Staff Category COVID-19 absence category Select Home Working °

absence

Jan 27,22 Mar 17,22 May5, 22 Jun 23,22 Aug 11,22 Sep 29,22 Nov 17,22 Jan5,23 Feb23,23

Work location of Covid-19 related absence Covid-19 related absence by Directorate

[
I";ela_nd Health Protection and Screening
Services

United Health & Wellbeing
Kingdom

‘ Improvement Cymru

0 1 2 3 4

Covid-19 related absence by Staff Group Covid-19 related absence by Pay Grade

© 2023 Mapbox © OpenStreetMap

Bands 4-5
Allied Health Professionals

Bands 6-7

Healthcare Scientists Other

0 1 2

w
S
o
[
N
w

Data Source: [ESR], Data Updated on: 02-Apr-23, Data Source Rating: [Gold] *Data reported from ESR denotes the latest available information




« Parformance & Assurance Dashboard - Sickness Absence

Corporate Analytics
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Data Source: [ESR-Sickness Absence], Data Updated on:31-Mar-23, Data Source Rating: [Gold]
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Data Source: [ESR-Workforce Profile], Data Updated on:31-Mar-23, Data Source Rating: [Gold]
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Performance & Assurance Dashboard | Staff Turnover
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Data Source: [ESR-Workforce Profile], Data Updated on:31-Mar-23, Data Source Rating: [Gold]



erformance and Assurance Dashboard - Additional Indicators

orporate Analytics

People Indicators

People & OD Additional Indicators

Il = 10% outside target Within 10% of target [ | On target Not applicable
Time from vacancy requested to conditional offer letter issued (days) 44 51.3% Not available NWSSP Target
Training Compliance with core competencies 95% 90.4% 89.6% Internal Target
Training Compliance including extended competencies N/A 87.1% 87.0% 88.5% N/A

My Contribution Appraisal completed within previous 12 months 85% 72.1% 71.5%

WG Target

Risk Assessment Score recorded in ESR N/A 73.7% 73.3% 74.1% N/A

*The "Time to Hire' figure for January 2023 includes records that required skilled worker visa's and took longer than usual due to ongoing Home Office delays
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=" DIVERSITY BREAKDOWN | HR

Dashboard splits out PHW employees by diversity category, highlighting
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Total Employees E —
GENDER 73% 27%
DISABILITY No Unknown Yes
16% 6%
RELIGION / Christianity Atheism Unknown Did not disclose
BELIEF 36% 25% 21% 14%

Hetrosexual Unknown LGB

EXUALITY
SEXU 77% 11% 5%

ETHNICITY SIEe NoGroup .
80% 12% 8%

AGE 46-55 56-65 26-35 <=25
23% 14% 27% 8%

WELSH RG] Low or No Welsh skills Higher, Proficient or Intermediate Welsh
LANGUAGE 75% 14%
COMPLETENESS Complete Not complete
72% 28%
0% 50% 100%

Data last ran on [5 April 2023] Data Source: [ESR]
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