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* Directorate data based on the response ‘yes’ to ‘are you working how you work best’

95% of respondents believe they are (77%), or are somewhat (19%) 
working how they work best
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What impact does this approach have on work factors?
Individual perspectives



What impact does this approach have on personal factors?
Individual perspectives



Where are people working?
Workplace attendance and homeworking
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Frequency of workplace attendance %

Daily 3 or 4 times a week 1-2 times a week

Fortnightly Monthly Less than once per month

Never

In quarter two, 93% respondents have 
worked from home at least once a week, 

Only 4% haven’t worked at home at all, all 
of whom describe their work as being 
‘workplace-based



What drives our choices?
Meeting needs

Drivers for attending the work place :

• Team/group work or meetings
• Social meet-ups
• One to one meetings (either with 

managers or team members)

Drivers for home working:

• Reducing travel requirements
• Managing the day more effectively
• Focussing on own/individual work



Diolch
Questions/Reflections
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