'DIVERSITY BREAKDOWN | HR

Dashboard splits out PHW employees by diversity category, highlighting

FILTERS i
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Select a Month below
2 4 2 4 5/1/2022 to find
| 4 EXPORT out

more

Select a Directorate

Total Employees M

(1

Female
SEX 75%

DISABILITY Unknown
21%

Unknown Did not disclose Christianity

RELIGION / BELIEF
GION / 22% 15% 37%

Unknown Hetrosexual

SEXUALITY 13% 75%

ETHNICITY Unknown
15%

AGE

Unknown Low or No Welsh skills Higher, Proficient or Intermediate We
13% 72% 14%

WELSH LANGUAGE

vVW VVVVV

COMPLETENESS Incomplete Complete
31% 69%

0% 50% 100%

Data Source: [ESR]



Performance & Assurance Dashboard COVID-19: Staff Absence

Corporate Analytics

Directorate Select Staff Category COVID-19 absence category Select Home Working
All All Multiple values (Al

Covid-19 related absence Covid-19 related absence trend

Latest number of COVID-19 related . MM \wm\

absence )

May 2,20 Jul 28,20 Oct23,20 Jan18,21 Apr15,21 Julll,21 Oct6,21 Janl, 22 Mar29,22

Work location of Covid-19 related absence Covid-19 related absence by Directorate

Health Protection and Screening
Services

0 1 2 3 4 5 6
Covid-19 related absence by Staff Group Covid-19 related absence by Pay Grade

0 1 2 3

Administrative and Clerical

Allied Health Professionals _
0 1

Nursing and Midwifery
Registered

Data Source: [ESR], Data Updated on: 07-Jun-22, Data Source Rating: [Gold] *Data reported from ESR denotes the latest available information




«+ Parformance & Assurance Dashboard - Sickness Absence
Corporate Analytics

4.00 /\/\-/\
3.54%

4.35%

P PP PP o
12-months Rolling Sickness Absence FTE for 200
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Sickness Absence by Directorate - Rolling 12 months 12 month trend
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Board and Corporate _ 1.05% e
wHO Collaborating Centre ||| | |  INIEE o.75%

Sickness Absence by Pay Grade (FTE Days Lost) Top 10 Sickness Absence Reasons by Quarter
Band 9 _ ) o
Band 8D | Anxiety/stress/depression/other psychiatric illnesses e e o e
sand s [ Other known causes - not elsewhere classified 2 2 2
Band 8B - Injury, fracture 3 3 3
Band sA (NI Other musculoskeletal problems 4 4 4
gand 7 NN breanancy related disorders
gand 6 I e 4 g
gand 5 I Back Problems °
Band 4 Benign and malignant tumours, cancers 7
gand 3 Gastrointestinal problems
gand 2 [N Unknown causes / Not specified
Medical & Dental
edical & Dental [l Headache / migraine
Other
Ok Ik 2k sk Ak sk ek Q1_2122 Qz_2122 Q3_2122 Q4_2122

Data Source: ESR Data Updated on: 10-JUNE-2022, Data Source Rating: Gold
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« Performance & Assurance Dashboard - Workforce Profile,

Corporate Analytics L
Directorate Pay Grade Grouping Staff Group
All All All °
Workforce Profile: Key Metrics
27%
Male
2,350 A 207(9.7%) 2,137.5 A 193(9.9%)
Headcount Change in Headcount YoY Change in FTE YoY
73%
Female
and FTE by Month YoY Variance in FTE by Directorate
— Covid 19
— 2389 Population Health
Quality Nursing & Allied Health Pro..
Board and Corporate
Improvement Cymru
Capital
Operations and Finance
Data, Knowledge and Research
WHO Collaborating Centre
People & Organisational Developm..
Health & Wellbeing
Hosted
Health Protection and Screening S..
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FTE by Pay Band FTE by Age
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Band 8D 66-70
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Band SA | 56-60
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Medical & Dental
Other
error
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Data Source: [ESR-Workforce Profile], Data Updated on:31-May-22, Data Source Rating: [Gold]
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Performance & Assurance Dashboard - Staff Turnover

: 2\
Corporate Analytics LnJ

Staff Turnover Metrics Staff Turnover Trend; Permanent and Leavers

30

13.2% 0.9% ;
Rolling 12 Month Turnover Monthly Turnover Rate 12 /W\/
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Sum of Leavers by Directorate Sum of Leavers by Pay Band
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WHO Collaborating Centre I Medical & D&rﬂ:ea!i .-

Sum of Leavers by Length of Service Top 10 Leaving Reasons per Quarter
5+ Years I Relocation
Retirement Age
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Promotion
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Work Life Balance
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To undertake further education or training
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Better Reward Package @ @ 10 @
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Data Source: [ESR-Staff Turnover], Data Updated on:31-May-22, Data Source Rating: [Gold]




yd Cyhoeddus

Public Health

Wales

Corporate Analytics

Not Vaccinated

All PHW Staff Front-line Staff

1% 69 1%

3%

Percentage of staff vaccinated by Directorate
(click on a directorate to see a breakdown by Division)

People & OD

Quality Nursing & Allied Profs

Health Protection and Screening
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SPRs I |
e P | |
Safety

Hosted

Health & Wellbeing

Covid 19

Corporate

WHO Collabor
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Data Source: ESR and WIS Data Updated on: 06-JUN-2022, Data Source Rating: Silver

Performance & Assurance Dashboard - Staff Covid Vaccination
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erformance and Assurance Dashboard - Additional Indicators

orporate Analytics

People Indicators

People & OD Additional Indicators

Il >10% outside target

Time from vacancy requested to conditional offer letter issued (days)

Training Compliance with core competencies

Training Compliance including extended competencies
My Contribution Appraisal completed within previous 12 months

Risk Assessment Score recorded in ESR
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44

95%

85%

Within 10% of target

SEIE

87.1%
86.5%

56.9%

59.9%

I On target Not applicable

36.0

87.3%
86.6%

52.7%

61.1%
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Internal Target
86.1%

63.3%
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