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*Data reported from ESR denotes the latest available information

Data Source: [ESR], Data Updated on: 07-Dec-22, Data Source Rating: [Gold]




« Parformance & Assurance Dashboard - Sickness Absence
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Data Source: [ESR-Workforce Profile], Data Updated on:30-Nov-22, Data Source Rating: [Gold]
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Performance & Assurance Dashboard | Staff Turnover
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=" DIVERSITY BREAKDOWN | HR

Dashboard splits out PHW employees by diversity category, highlighting
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Data last ran on [8 December 2022] Data Source: [ESR]
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